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ARTICLE 1: PARTIES TO THE AGREEMENT

This Agreement is entered into between the SEIU Local 503, OPEU, hereinafter the
Union, and Eastern Oregon University (EOU), Oregon Institute of Technology (OIT), Oregon
State University (OSU), Portland State University (PSU), Southern Oregon University (SOU),
University of Oregon (UO), and Western Oregon University (WOU), hereinafter the Employer,
the Universities, or the University.

ARTICLE 2: RECOGNITION

Section 1. The Employer recognizes the Union as the exclusive bargaining
representative for all classified employees in positions represented by the Union at the
universities designated in Article 1 - Parties to the Agreement, hereinafter referred to as
employees or bargaining unit employees. The Union is also the exclusive bargaining
representative for temporary university employees whos: perform work in the various
classifications listed in Appendix A of this collective bargaining agreement, have worked an
average of four (4) hours or more per week during the most recent calendar quarter, and have a
reasonable expectation of continued employment. This recognition does not apply to employees
currently represented by other labor organizations, students who are not classified employees,
campus police officers, or unclassified, exempt, supervisory, managerial and confidential
employees as defined by law or as determined by the Employment Relations Board.

Section 2(A). When the Employer intends to exclude a filled bargaining unit position
based on supervisory, confidential, managerial, or other unclassified status, the Employer agrees
to provide the Union and the affected employee(s) with no less than thirty (30) calendar days
written notice of such intent. Such notice shall include the basis for the exclusion and a copy of
the current position description, including a statement of the specific duties of the position
supporting the change in status. The employee may elect to exercise the employee’s layoff rights
under Article 44 - Layoff, Section 12. If the employee elects to exercise layoff rights, the layoff
will not be effective prior to the end of the thirty (30)-day notice period. If the Employer decides
during the thirty (30)-day notice period not to proceed with the exclusion and the position is not
otherwise eliminated, the employee shall remain in the position. The effective date of the
exclusion remains unchanged.

Within thirty (30) calendar days of the date of the Employer’s notice, the Union shall
notify the Employer, in writing, of any comments it has regarding the exclusion including
specific information regarding the reason(s) for the challenge.

The Employer shall respond in writing within thirty (30) calendar days to the Union’s
challenge and indicate whether it intends to continue with the exclusion of the position.

Upon request of either party, the Union and the Employer shall meet at a mutually agreed
time within the initial thirty (30)-day period to discuss the exclusion(s).



(B) If the Union decides to challenge an excluded position(s), it will provide written
notice to the Employer. Such notice shall include specific information regarding the reason(s)
for the challenge.

The Employer shall respond in writing regarding whether it intends to continue to
exclude the position within thirty (30) calendar days of the Union’s notice. Such notice shall
include specific information regarding the Employer’s reason for continuing the exclusion(s).

Upon request of either party, the Union and the Employer shall meet at a mutually agreed
time within such thirty (30)-day period to discuss the exclusions.

(C) All deadlines may be extended by mutual agreement.

(D) The Union agrees not to file any unit clarification petition with the Employment
Relations Board with regard to any position excluded by the Employer until after all timelines,
and any extensions, in this Section have been exhausted.

(E) For purposes of this Section, written notice may be provided by e-mail within the
time frames cited above. Notices to the Union under this Section will be sent to the Union
designee, as specifically provided by the Union, with a copy to the Union’s Local President.

Section 3. The Employer and the Union have established a single bargaining unit made
up of employees at the universities/college designated in Article 1 — Parties to the Agreement.

Section 4. When there has been a determination of the Employment Relations Board to
modify the bargaining unit or when the parties reach mutual agreement to modify, negotiations
will be entered into as needed or as required by law.

Section 5(A). The Employer shall have the sole and exclusive right to fill temporary
appointments. Temporary Appointments shall be used for the purpose of meeting emergency,
nonrecurring or short-term workload needs. Represented temporary appointments are defined in
Section 1 of this Article. Employment of a temporary worker shall not exceed the equivalent of
six calendar months (1,040 hours) in a twelve-month period, except when the Employer has
granted an extension based on the following conditions: 1) the work to be performed continues
and 1s the same work performed as at the time of the initial appointment; and, 2) no other
reasonable means exist to get the work done. In the case of such extensions, the Employer will
notify the Union in writing of the extension and specify the circumstances necessitating the
extension. A temporary appointment made to replace a regular employee on leave shall not
exceed the period of the leave.

(B) On a semi-annual basis, each university will provide a written report to the Local
President or designee, including the following information for both temporary appointments and
employees of temporary agencies (if such information is maintained in that university’s Human
Resources Office): name of employee, department, duration and reason for appointment or
employment, and name of temporary agency, if applicable. The Union agrees to pay reasonable
costs associated with providing this information.



(C) Grievances alleging a violation of this Section may be submitted only by the Union
directly to the Employer’s President, or designee.

ARTICLE 3: SCOPE OF AGREEMENT

Section 1. This Agreement binds the Union, its bargaining unit members and any person
designated by it to act on behalf of the Union. Likewise, this Agreement binds the Employer and
any person designated to act on behalf of the Employer.

Section 2. This Agreement supersedes all prior collective bargaining agreements and
letters of agreement negotiated between the Union and the Universities.

ARTICLE 4: TERM OF AGREEMENT

Section 1. This Agreement shall become effective the first day of the first month
following ratification by the Parties and expires June 30, 2026, except where specifically
stated otherwise in this Agreement.

Section 2. Either party may give written notice during the period of October 15—
November 15, 2025 of its desire to negotiate a successor Agreement. Such negotiations shall
commence with an exchange of written proposals by the parties no later than February 1,
2026.

Section 3. Notwithstanding Sections 1 and 2, above, either party may elect to reopen this
Agreement by written notice to the other Party between August 1 and 31, 2023 for the purpose of
negotiating Article 21: Salary and, up to seven (7) additional articles, attendant letters of
agreement, or letters of agreement to be selected by each party, and any others mutually agreed
upon. Articles 22, 24, and the Letter of Agreement on Article 21 shall not be reopened by either
Party during the reopener. Neither party may propose selective salary increases for more than
five (5) classifications during the reopener, except by mutual agreement.

For the purpose of the 90-day bargaining timeline, October 1, 2023 shall be considered
the beginning of negotiations. All initial proposals shall be exchanged no later than November 1,
2023. The reopener will be subject to the same rules and bargaining processes pertaining to full
contract successor negotiations in Article 14: Negotiation Procedures. The parties agree to a 90-
day rather than a 150-day bargaining timeline. At the initiation of either party on or after January
1, 2024, there will be a joint request for mediation. Article 8: No Strike/No Lockout shall not
apply after exhaustion of the applicable dispute resolution procedures pursuant to ORS 243.712 -
ORS 243.726.

Section 4. This Agreement shall not be opened during the term of the Agreement except
by mutual agreement of the parties, by proper use of Article 7 - Separability, or as provided in
Section 2 or 3, above or as otherwise specified in this Agreement.




ARTICLE 5: COMPLETE AGREEMENT/PAST PRACTICES

Section 1(A). Complete Agreement. Pursuant to their statutory obligations to bargain
in good faith, the Employer and the Union have met in full and free discussion concerning
matters in “employment relations” as defined by ORS 243.650(7). This Agreement incorporates
the sole and complete agreement between the Employer and the Union resulting from those
negotiations. The Union agrees that the Employer has no further obligation during the term of
this Agreement to bargain wages, hours or working conditions except as specified below. The
Employer agrees that during the term of this Agreement it may not unilaterally change employee
wages or hours. “Working conditions” established by a specific provision of this Agreement
may not be unilaterally changed. Other “working conditions” not covered by this Agreement
may only be changed pursuant to the restrictions and procedures in Section 2 of this Article.

(B) Notwithstanding Section 1(A) of this Article, the parties agree that the Employer
may modify or eliminate campus-specific direct and/or indirect monetary benefits that apply to
all on-campus employee groups in accordance with ORS 243.698, with the following exceptions:

(1) Campus-based mass transit passes and/or discounts.

(2) Modification or elimination of a campus-specific benefit, that results in a
lower benefit for bargaining unit employees compared to other employee
groups.

Section 2(A). Past Practices. The parties recognize the Employer’s sole and exclusive
right to direct the work force and to change or issue new work practices and rules, and that these
rights are diminished only by the law and this Agreement, including arbitrators’ awards which
may evolve pursuant to this Agreement.

(B) The Employer may change or issue new work practices or rules covering permissive
subjects of bargaining, including issuing administrative rules or policies over issues which are
nonnegotiable and are not in conflict with or otherwise addressed in a specific provision of this
Agreement. The Employer may not change or issue new work practices or rules covering
mandatory subjects of bargaining, including issuing new administrative rules or policies over
“working condition” issues which are negotiable, without providing the Union with notice and an
opportunity to bargain.

(C) If the Employer believes the change is a mandatory subject of bargaining, the parties
shall meet within ten (10) days of the Union’s request to meet. One (1) Union Steward from the
affected university will be allowed to use university time without loss of pay or benefits to
participate in these negotiations. The Employer will not be liable for any overtime, premium pay,
travel reimbursement or mileage for the Union Steward.

(D) If, after bargaining, the parties do not reach agreement, the Union may exercise its
right to utilize the dispute resolution procedures under ORS 243.712-ORS 243.726, including the
right to strike (notwithstanding Article 8 — No Strike or Lockout of this Agreement).




ARTICLE 6: LEGISLATIVE ACTION

Section 1. Provisions of this Agreement not requiring legislative funding or statutory
changes before they can be put into effect shall be implemented on the effective date of this
Agreement or the date otherwise specified in this Agreement.

Section 2. Necessary bills for implementation of the other provisions shall be submitted
promptly by the affected Universities, or their authorized representative to the Legislative
Assembly and the Universities, or their authorized representative, and the Union shall jointly
recommend passage of the funding and statutory changes.

Section 3. Should the Legislature not be in session at the time agreement is reached, the
funding provisions of this Agreement shall be promptly submitted to the Emergency Board by
the affected Universities, or their authorized representative, and both parties shall jointly
recommend passage.

Section 4. Should the Legislature not be in session at the time agreement is reached, all
other legislation necessary for the implementation of this Agreement shall be submitted to the
next session (whether regular or special) of the Legislative Assembly.

ARTICLE 7: SEPARABILITY

In the event that any provision of this Agreement is at any time declared invalid by any
court of competent jurisdiction, declared invalid by final order of the Employment Relations
Board (ERB), made illegal through enactment of federal or state laws, or through government
regulations having the full force and effect of law, such action shall not invalidate the entire
Agreement, it being the express intent of the parties hereto that all other provisions not
invalidated shall remain in full force and effect. The invalidated provision shall be subject to
renegotiation by the parties within a reasonable period of time from such request.

ARTICLE 8: NO STRIKE OR LOCKOUT

The Employer agrees that during the term of this Agreement, the Employer shall not
cause or permit any lockout of employees from their work. In the event an employee is unable to
perform the employee’s assigned duties because equipment or facilities are not available due to a
strike, work stoppage or slowdown by any other employees, such inability to provide work shall
not be deemed a lockout.

Neither the Union nor any bargaining unit employee shall cause, engage in or sanction
any strike, slowdown, or walkout or commit any other acts of work stoppage during the term of
this Agreement.

Upon notification, confirmed in writing by the Employer, to the Union that certain
bargaining unit employees covered by this Agreement are engaging in strike activity in violation



of this Article, the Union shall, upon receipt of a mailing list, advise such striking employees in
writing with a copy to the Employer to return to work immediately. Such notification by the
Union shall not constitute an admission that it has caused or counseled such strike activity. The
notification by the Union to employees covered by this Agreement shall be made at the request
of the Employer.

ARTICLE 9: EMPLOYER RIGHTS

Section 1. Except as may be specifically modified by a specific term of this Agreement,
the Employer shall retain all rights related to management in the direction of its operations,
resources, facilities and services, including the direction of the work force. Rights of the
Employer shall include, but not be limited to, the sole and exclusive right to:

(A) manage and direct employees;

(B) hire, promote, transfer, assign and retain employees;

(C) suspend, discharge or take other proper disciplinary action against employees;

(D) reassign employees;

(E) relieve employees from duty because of lack of work or other reasons;

(F) schedule work;

(G) determine methods, means and personnel by which operations are to be conducted;
and,

(H) determine the need for a reduction or increase in the workforce.

Section 2. Wherever “operational requirements” or “operational needs” are referenced in
this Agreement and relied upon by the Employer to deny an employee request, and the employee
requests in writing an explanation for the denial, the Employer will respond in writing in a timely
manner.

ARTICLE 10: UNION RIGHTS

Section 1(A). Rights/Obligations. The Union and the Employer agree that there must
be mutual respect for the rights and obligations of the Union and the Employer and the
representatives of each.

(B) Employees covered by this Agreement are at all times entitled to act through a Union
representative in taking any grievance action or following any alternate procedure under this
Agreement.



(C) Once a bargaining unit member files a grievance, the employee shall not be required
to discuss the subject matter of the grievance without the presence of the Union representative if
the employee elects to be represented by the Union.

(D) The Union shall have continued use of existing available university services and
facilities as agreed by the respective university and the Union as of the effective date of this
Agreement, and reasonable use of existing available university services and facilities as hereafter
mutually agreed by the university and the Union in writing, provided that the Union shall be
responsible for any costs associated with the provision of such services or facilities. It is
understood that such services must be in compliance with any state and/or federal laws and
regulations, as well as any university rules and regulations.

Section 2. Union Organizer or Staff Representative Visitations. Union Organizers or
staff representatives, with approval from a responsible manager, shall be allowed reasonable
contact with bargaining unit members on university facilities. The purpose of these visits will be
to meet with Union Stewards, with employees or management regarding any actions or
procedures under this Agreement, including but not limited to, employee grievances per Article
18 - Grievance and Arbitration Procedure. The Union Organizer or staff representative will have
the right to contact any represented employee in the workplace, as long as it does not interfere
with the normal flow of work (e.g., lunch hour, break, before and after work shifts). The Union
agrees to provide the Employer with a list of authorized organizers and staff representatives.

Section 3. Building Use. University facilities may be used for Union activities
according to current building use policies, so long as the facility is available and proper
scheduling has been arranged.

Section 4. Bulletin Boards. The university shall allow the use of reasonable bulletin
board space for communicating with employees. Union material shall not be displayed in the
work area except in the designated bulletin board space.

Section 5(A). Electronic Mail — Access and Usage. Union representatives and SEIU
Local 503, OPEU represented employees shall be allowed to use the University’s electronic mail
system for Union business. Such use shall be in compliance with the acceptable use policy for
that particular University and according to the following conditions:

(1) Use of the University e-mail system shall not be more restrictive than other
“recognized campus” organizations.

(2) Use of the University e-mail system shall be on the employee’s non-work
time.

(3) The Union will hold the Employer harmless and indemnify against any
lawsuits, claims, complaints or other legal or administrative actions where
action is taken against the Employer, Union or its agents (including Union
staff, Union officers and stewards) regarding any communications or effect



of any communications that are a direct result of use of e-mail under this
Article.

The Universities shall remove any blocks that bar the free transmission of electronic mail
between Union electronic mail servers and University electronic mail servers.

(B) Employees who do not normally work at a computer workstation or otherwise have
access to a University-provided computer, according to each University’s policy, will be
provided an email address. Provision of an email address does not obligate the University to
provide access to computer equipment to utilize the email address, access to email
communications, or related electronic mail functions or activities. Employees who do not
normally work at a computer workstation or otherwise have access to a University-provided
computer may use “public access” computers as each University’s policy allows.

Section 6(A). Union Steward Representation. The Employer agrees that a Union
Steward system exists for employee representation available to all employees covered by this
Agreement and also agrees to respect that when the employee is acting in the employee’s role of
steward, the relationship is different from that of supervisor and employee.

(B) List of Union Representatives. The Union shall provide the Employer with a list of
the names of authorized Union Stewards with duty location and worksite representation
responsibility, and a list of authorized staff representatives and shall update those lists in writing
to the university’s chief human resource officer or designee within five (5) work days of any
changes. An employee will not be recognized as a steward, or accorded the rights of a steward
as provided in this Agreement, unless such written notice has been provided by the Union to the
university’s chief human resource officer. If problems arise regarding Union Steward authorized
activities in representing employees, the Union agrees to discuss the problem with the Employer.

(C) The function of the steward is to represent employees, when requested by them, in
grievance procedures outlined in Article 18 - Grievance and Arbitration Procedure, and in
investigatory meetings that an employee reasonably believes could result in disciplinary action or
other disciplinary meetings as described in Article 17 - Discipline and Discharge, Section 5. A
steward may participate in additional matters when, at the discretion of the university chief
human resource officer, such participation is deemed to be mutually beneficial.

(D) A Chief or Senior Steward may assist in the processing of the first grievance and/or
investigatory meeting when the original steward of record is new or inexperienced. This
assistance includes accompanying the Steward of record to any meetings or interviews related to
the grievance, without any loss in pay.

(E) The employees at each university shall be allowed not more than the following:
PSU Twelve (12) Stewards in Portland; one (1) at Salem Center so long

as eight (8) or more bargaining unit employees are assigned to the
Salem Center.



uo Twenty (20) Stewards

OSU Twenty-five (25) Stewards
WOU Six (6) Stewards

EOU Four (4) Stewards

SOU Five (5) Stewards

OIT Four (4) Stewards

To the extent practicable, each Steward will be selected from and represent equal
numbers of employees who have a high degree of compatibility with respect to geographic area,
classification or other employment interests.

Section 7. The Employer agrees that there shall be no reprisal, coercion, intimidation or
discrimination against any represented employee for protected Union activities. It is recognized
that only certain protected activities are permitted during work hours.

Section 8. New Employee Orientation. Ifthe Employer conducts a new employee
orientation for newly hired bargaining unit employees a representative of the Local Union shall
be given thirty (30) minutes during that orientation to meet with the newly hired bargaining unit
employees to make a presentation on behalf of the Union for the purpose of identifying the
organization’s representation status, organizational benefits, facilities, and related information
and distributing and collecting membership applications. This time is not to be used for
discussion of labor/management disputes. If the Union representative is an employee of the
university, the employee shall be given time off with pay for the time required to make the
presentation. The Employer will provide the Union reasonable notice of the place and time of
meetings for the orientation of new employees. If no new employee orientation is scheduled
within the first thirty (30) days of employment for a newly hired bargaining unit employee, a
representative of the Local Union shall be allowed, upon request, a thirty (30) minute meeting
with the newly hired employee to make the above presentation.

Section 9(A). Union Stewards Time Off. Union Stewards will be granted mutually
agreed upon time off during regularly scheduled working hours to investigate and process
grievances, and to represent employees in investigatory interviews or disciplinary meetings as
described in Article 17 - Discipline and Discharge, Section 5 upon notice to their immediate
supervisor. If the permitted activities would interfere with the work the Steward or employee is
expected to perform, the immediate supervisor shall, within the next work day, arrange a
mutually satisfactory time for the requested activity.

(B) Union Stewards will receive their regular rate of pay for time spent processing
grievances and representing bargaining unit employees in investigatory interviews or disciplinary
meetings as described in_Article 17 - Discipline and Discharge, Section 5 and any time spent as
described in Section 6(C) of this Article during their regularly scheduled hours of employment.




However, except as provided in Article 18, Section 9 and Section 11, only one (1) Union
Steward will be in pay status for any one (1) grievance except where a grievance involves
employees in more than one (1) university. Supervisors may request that stewards maintain and
submit a monthly activity report of work time spent investigating and processing grievances.

(C) The Employer is not responsible for any compensation of employees or their
representative for time spent processing grievances or distributing Union material outside their
regularly scheduled hours of employment. The Employer is not responsible for any travel or
subsistence expenses incurred by a grievant or Union Steward in the processing of grievances.

Section 10. Release Time to Attend Meetings.

(A) Higher Education Coordinating Commission (“HECC”). When the
college/university staff member of the Higher Education Coordinating Commission is not
affiliated with SEIU, one employee designated by the Union will be released with pay to attend a
full commission_meeting, providing the Union notifies the University’s chief human resource
officer at least one (1) week in advance of the full commission meeting. The designated
employee shall work at the university where the full commission meeting is scheduled when
those meetings occur at a university campus, or from a University in the Willamette Valley area

(B) Board of Trustees (“BOT”). At each University, one employee designated by the
Union will be released with pay to attend meetings of the Board of Trustees ((“BOT”) of the
University as an observer. The Union must notify the University’s chief human resource officer
at least one (1) week in advance of the BOT’s meeting. The designated employee shall work at
the University’s location nearest the BOT meeting location. If an SEIU-represented employee is
a BOT member, this paragraph (B) will not apply.

Section 11. Official Union delegates and members of the Union’s Board of Directors
shall be granted personal leave, accrued vacation leave, accrued compensatory time or leave of
absence without pay at their request to attend the Union’s biennial General Council.

The Union shall notify the Employer of the names of official delegates and board
members who shall attend General Council, at least thirty (30) days in advance of the date of the
General Council. In emergency situations where the Union is unable to provide thirty (30) days
of advance notice, delegates and board members shall be granted leave with less than thirty (30)
days’ notice unless, by granting such leave, the university will suffer undue hardship.

Subject to the employee’s work unit operating requirements, official Union Stewards
shall be granted personal leave, accrued vacation leave, accrued compensatory time or leave of
absence without pay at their request to attend the Union’s annual Steward Conference. Such
request will be submitted to the chief human resource officer or designee in writing at least ten
(10) work days before the conference.

The Union Statewide President and Executive Director shall, at their requests, be given

release time from their positions for a period not to exceed the term of the employee’s office for
the performance of Union duties directly related and central to the collective bargaining

10



relationship. However, if the Union President and Executive Director are employed at the same
institution, the institution is not obligated to approve both requests. If the Union President or
Executive Director requests release time for less than the employee’s full regular schedule, such
release time shall be subject to the university’s approval based on the operating needs of the
employee’s work unit. The Union shall, within thirty (30) days of payment to the President or
Executive Director, reimburse the Employer for payment of salary, benefits, paid leave time,
pension and all other Employer-related costs. The Union shall indemnify and the Union and its
President and Executive Director hold the Employer harmless against any and all claims,
damages, suits or other forms of liability which may arise out of any action taken or not taken by
the Employer for the purpose of complying with this Section.

Section 12(A). Upon timely request, the Employer shall make available at no cost to the
Union the latest copy of any SEIU Local 503, OPEU bargaining unit employee statistical and
expenditure reports relative to employment and benefits currently produced by the Employer that
do not require manual or machine editing to remove confidential data or non-SEIU bargaining
unit employee data. Such request must be made in advance of the preparation of the reports. If
new and appropriate employee statistical and expenditure reports are produced by the Employer,
the Employer and the Union may mutually agree in advance to provide such reports at no cost.

(B) Upon request, the Employer shall make available to the Union at cost any SEIU
Local 503, OPEU bargaining unit employee statistical and expenditure data relative to
employment and benefits which is possible to produce, although not normally produced, by the
Employer. Data that are not 