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PRIORITY 1:
ECONOMIC
JUSTICE
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Oregon DMV has temporarily closed ten
percent of its field offices

Oregon OSHA cites Oregon State Hospital
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THE STATE IS STRUGGLING
TO FILL POSITIONS

Failed searches, by month, SEIU positions
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MORE RETIREMENTS ON THE
HORIZON
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HOUSING/SHELTER COSTS

Both Housing and Shelter Inflation Outpace State Agency COLAs
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OTHER ESSENTIALS COSTS

State Agency COLAs lag behind inflation for all categories
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OUR WAGES ARE FALLING
BEHIND
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OUR WAGES ARE FALLING
BEHIND
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WE'RE LOSING GROUND TO
THE PRIVATE SECTOR
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PRIORITY 2:
EQUITABLE & SAFE
WORKPLACES




WORKERS REPORTING IDENTITY-
BASED DISCRIMINATION

Grand Total  —— ——— 57,

BIFOC ——————— /7,

White - 47

straight  =———————— 47,
LGETQ+  —————ss— 4,

o Has a diggb“ihﬁ I — |5
- No disability ———————— 7
ssssss Woman —s—— 7 ]
Non-Binary —— 5 ] 7
Man ——— 7|7



TOO MANY OF US HAVE
UNSAFE WORKPLACES

33 % of us have concerns about contracting COVID-19 while at work

24 % experience threats or violence from dangerous clients




TOO MANY OF US HAVE
UNSAFE WORKPLACES

4 568 Days of work missed at Oregon State
9 Hospital in 2022 due to work-related

cmm—————— _ N1€5S€S and injuries

4 803 Days of job transfer or restriction at
9 Oregon State Hospital in 2022 due to

e, WOTK-related ilinesses and injuries




REMOTE WORK NEEDS TO
BE EQUITABLE

language in our contract is "important or very

90/ of SEIU members said improving the remote work
e iImportant”

Stronger Together
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LOWER WAGE WORKERS ARE FAR

LESS LIKELY TO WORK REMOTELY

Remote work in the SEIU 503 Bargaining Unit
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PRIORITY 3.
SUSTAINABLE
WORKLOADS




WE ARE DOING MORE WORK

the percentage who say workload has increased in the last
6-12 months

the percentage who report missing breaks or lunches

LOCAL 503

SEIU

Stronger Together

positions across the state vacant as of March 2022. In some
agencies, the majority of positions were unfilled.




WE ARE DOING MORE WORK

the number of DHS workers who said they are concerned or very
concerned about "Heavy workloads that impact [their] ability to
meet performance standards"

-
SEIU

Stronger Together

the number of all workers who said they are concerned or very
concerned about "Heavy workloads that impact [their] ability to
meet performance standards"




PRIORITY 4:
UNION SECURITY




UNION SECURITY
INCLUDES:

e TIMELY ACCESS TO NEW EMPLOYEES

e REASONABLE ACCESS TO WORKERS
WHERE THEY WORK

e CONTRACT SPECIALIST PROGRAM

< IMPROVEMENTS

Stronger Together



OUR CORE
ECONOMIC
PROPOSALS:




PROPOSAL:

TR et .

NO STATE WORKER
IS PAID LESS THAN
$22/HOUR




PROPOSAL:

TR et .

119% COLA 7/1/23
9% COLA 7/1/24




PROPOSAL:

TR et .

STATE PAYS ENTIRE
HEALTH INSURANCE
PREMIUM




PROPOSAL:

TR et .

$1/HOUR STIPEND
FOR IN-PERSON WORK




PROPOSAL:

TR et .

LONGEVITY
DIFFERENTIALS FOR
LENGTH OF SERVICE




PROPOSALS:

AT S .

PAID LEAVE OREGON
(PFMLI) PREMIUM
FULLY-PAID BY STATE

INCREASE ALL
VACATION ACCRUAL
TIERS BY 2
HOURS/MONTH

ADD INDIGENOUS
PEOPLE'S DAY AS A
PAID HOLIDAY

ADD ATIERTO
VACATION ACCRUAL
FOR EMPLOYEES WITH
30+ YEARS



