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CONSTITUTION
ARTICLE I - NAME

The name of this organization shall be Portland Public Schools Workers Local 140 of SEIU Local 503, OPEU.

ARTICLE II - PURPOSE

Local 140 is a basic membership group of the Union and is established for the purpose of representing the workers of the Portland Public School District.

ARTICLE III - MEMBERSHIP

Membership is open to all SEIU Local 503, OPEU bargaining unit members of the Portland Public School District.

ARTICLE IV - LOCAL OFFICERS

Section 1. The officers of Local shall be the Custodial Executive Co-Chair, Nutrition Services Executive Co-Chair, Custodial Executive Committee Representative-at-Large, Nutrition Services Executive Committee Representative-at-Large, and Secretary-Treasurer. 
Section 2. Each officer shall be elected to take office for a 2-year term beginning on May 1 of the even-numbered years.

ARTICLE V - AMENDMENTS

The Constitution can only be amended by a two-thirds (2/3) vote at a regular Local meeting following proper notice to the membership. Proper notice means that the Local shall mail or electronically mail to each member in the Local a copy of the proposed amendment(s) along with the time and date of the meeting where the vote will take place.

END OF CONSTITUTION

DATE OF RATIFICATION: 

Nutrition Services Executive Co-Chair

Date


Custodial Executive Co-Chair

Date
BYLAWS
ARTICLE I - DUTIES OF THE LOCAL

Section 1. The primary duties of the Local shall be to administer collective bargaining agreements for the betterment of the members of the Local, to develop a system of communication for bargaining information, to vote on ratification of the collective bargaining contract, to elect officers and stewards from within and to foster and protect the general goals of the Union.

ARTICLE II - DUTIES OF OFFICERS 

Section 1. Executive Co-Chairs. The Executive Co-Chairs  shall preside over all meetings of the Local and the Executive Committee; jointly build agendas for meetings; Along with the other members of the Executive Committee, shall serve on and make appointments to School District committees that include SEIU Local 503, OPEU member representatives; are signatories to the local Treasury;    participate in the political program; attend statewide Union meetings acting as an official representative of Local; appoint the Elections Committee; act as the chief spokespeople for Local; work on an ongoing basis to enhance skills, knowledge, and abilities by attending training, conferences, meetings, reading mail, and educational material; are automatic delegates to General Council.
Section 2. Executive Committee Representatives-at-Large. The Executive Committee Representatives-at-Large shall ensure the Union’s presentation at new employee orientation is conducted; assist the Executive Co-Chairs as needed; set up and maintain a working communication system; are voting members of the Executive Committee. 

Section 3. Secretary-Treasurer. The Secretary-Treasurer shall be the custodian of all local records; maintains the financial record for disbursement of funds; is a signatory to the local Treasury; ensures financial matters are in compliance with the Constitution and Bylaws of Local 140 and SEIU Local 503, OPEU; shall record minutes of Executive Committee Meetings and General Membership Meetings; is a voting member of the Executive Committee.

Section 3. Steward(s). Stewards shall attend steward meetings; investigate and process grievances through the steps within the School District; represent bargaining unit members in Weingarten meetings; work closely with the Union’s Member Resource Center in the handling and investigation of grievances as needed; serve as a main communication channel between Union leaders and staff; are primary providers of direct services to the Local members; works on an ongoing basis to enhance skills, knowledge, and abilities by attending training, conferences, meetings, reading mail, and educational material.

Section 4. Bargaining Team Members. Lead in developing proposals based on input from members, attend all scheduled bargaining meetings; take part in the actual bargaining with management, provide information for members about the progress of bargaining, assist in the creation of a communication system to communicate bargaining issues and act as a team to urge ratification or defeat of a tentative agreement. 
Section 5. General Council Delegates. Every Local in SEIU Local 503, OPEU has the right to a minimum of one delegate. Delegate strength is based on membership, with one delegate for each one hundred (100) members or major fraction thereof. The number of delegates will be determined by the December membership report or by the average annual membership of the previous twelve (12) months, whichever is higher. Alternate delegates are elected for the purpose of filling any delegate vacancies that may arise. Delegates attend the Union’s biannual General Council as voting members; presenting any resolution which the Local may deem necessary for the good of the Union; working for the adoption of said resolution in conjunction with member delegates of other Locals. After General Council, it is the responsibility of the delegate(s) to bring any new information to the Local meeting.

Section 6. Executive Committee. Executive Committee is empowered to transact all Local business between meetings of the Local.

ARTICLE III - Finance 

An account for each Local that participates in the Central Ledger System will be maintained by Union Headquarters. Funds will be disbursed on behalf of the Local by Headquarters when approved by the Secretary-Treasurer and/or the Executive Co-Chairs, so long as the Local account has funds available and in accordance with the Union’s Constitution, Bylaws and AP&P’s. 

ARTICLE IV - Elections

Section 1. The term of office shall be two years beginning May 1 of even numbered years.

Section 2. The Executive Co-Chairs shall appoint a Nomination/Elections Committee of at least three (3) active members to:

a)
Seek candidates for offices of the Local;

b)
Prepare, distribute, receive and count ballots; and,

c)
Certify election results.

Section 3. At least 90 days prior to May 1 of even number years notice shall be given to the membership that the Committee is accepting names for nomination. 

Section 4. The Chairperson of the Nomination/Election Committee shall cause a ballot to be prepared no later than 70 days prior to May 1 of even number years.

Section 6. All Local Officers, Bargaining Delegates and General Council Delegates shall be elected in accordance with the Union’s Bylaws.Removal of officers shall be in accordance with the Union’s Bylaws. Mid-term vacancies shall be filled by a vote of the membership in accordance with Federal Landrum-Griffin Laws. 

Section 7.  In the event an Executive Co-Chair position becomes vacant the Executive Committee Representative-at-Large from the work group (custodians or nutrition services) of the vacated Co-Chair position shall be interim Executive Co-Chair until an election takes place.  An election for a vacant Co-Chair position will take place no more than one hundred and twenty (120) days after the vacancy occurs.
ARTICLE V - MEETINGS

Local 140 shall meet at least 3 times a year and at least one of these meetings shall be prior to the General Council to review submitted resolutions.

ARTICLE VI – QUORUM

A quorum shall consist of the members who attend a meeting of Local 140
ARTICLE VII - GENERAL COUNCIL RESOLUTIONS

Resolutions to General Council may be submitted by any member of the Local for presentation at a Local meeting. The Local shall, by majority vote, endorse or reject the resolution. If endorsed, the resolution will be submitted to the Union’s Resolution Review Committee at least ninety (90) days prior to General Council. If rejected, the author may, after obtaining the signatures of fifty (50) active members present the resolution to the Resolutions Review Committee at least ninety (90) days prior to General Council.

It shall be the duty of the Local Executive Committee to ensure that all resolutions, submitted to the Resolutions Review Committee shall follow standard form in accordance with the Union’s Bylaws.
ARTICLE VIII - DELEGATES TO GENERAL COUNCIL

Delegates and Alternate Delegates to General Council shall be elected at least 120 days prior to General Council from the membership of the Local in accordance with the Union’s Bylaws.  The Executive Co-Chairs shall be automatic delegates to General Council.  Local 140 shall elect 1 Alternate Delegate for every 2 Delegates. Alternate delegates will assume a Delegate’s unexpired term in the event of the death, incapacity, resignation or removal from office. Alternates will be ranked by votes received with the highest ranking candidate who was not elected as a delegate serving as first alternate delegate.

 ARTICLE IX - COMMITTEES

The Executive Co-Chairs, in consultation with the Executive Committee, shall have the authority to form committees as needed and to appoint members to such committees.

ARTICLE X - - STEWARDS

Section 1. Stewards shall be elected by a vote of members present at a General Membership meeting where the vote takes place.  Notice of at least thirty (30) days will be given to the membership of an upcoming steward election; this notice may be sent electronically. 
Section 2. Removal of Stewards. Any Local 140 wishing to remove a steward may attempt to do so by gathering at least twenty five (25) signatures from Local 140 members on a petition that states clearly the intent to remove the steward, once signatures have been gathered the worker shall present the petition to the Executive Committee, which shall verify the signatures are from Local 140 members.  If at least twenty five (25) signatures are verified the Executive committee shall give notice (electronic notice is acceptable) of not less than thirty (30) days to the membership of Local 140 that an election will be held on whether to remove the steward, the notice will include date, time, and location of meeting.
ARTICLE XI - BARGAINING DELEGATES

Section 1. The Bargaining Team will be elected by secret ballot of the membership. The bargaining team will consist of eight (8) members; four Custodial representatives and four Nutrition Service representatives. 
Four alternates from Nutrition Services and 4 Alternates from Custodial Services shall be elected and ranked in order of votes within each group. The highest vote getter from each group shall serve as the first alternate; the second highest vote getter from each group shall serve as the second alternate and so on.

ARTICLE XII - AMENDMENTS

The Bylaws can only be amended by a two-thirds (2/3) majority vote at a regular Local meeting following proper notice to the membership. Proper notice means that the Local shall mail to each shop steward and worksite organizer or contact person in the Local, a copy of the proposed amendment(s) for distribution along with the time and date of the meeting where the vote will take place. (You can use another notice procedure if you prefer.)

END OF BYLAWS

DATE OF RATIFICATION: 


Nutrition Services Executive Co-Chair
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Custodial Executive Co-Chair
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� Anytime within this document reference is made to the “Union” it is referring to SEIU Local 503, OPEU








