
Oregon Public Sector Statute on Unfair Labor Practices by Employers 
 
243.672 Unfair labor practices; complaints; filing fees. (1) It is an unfair labor practice for a 
public employer or its designated representative to do any of the following: 
      (a) Interfere with, restrain or coerce employees in or because of the exercise of rights 
guaranteed in ORS 243.662. 
      (b) Dominate, interfere with or assist in the formation, existence or administration of any 
employee organization. 
      (c) Discriminate in regard to hiring, tenure or any terms or condition of employment for the 
purpose of encouraging or discouraging membership in an employee organization. Nothing in 
this section is intended to prohibit the entering into of a fair-share agreement between a public 
employer and the exclusive bargaining representative of its employees. If a “fair-share” 
agreement has been agreed to by the public employer and exclusive representative, nothing 
prohibits the deduction of the payment-in-lieu-of-dues from the salaries or wages of the 
employees. 
      (d) Discharge or otherwise discriminate against an employee because the employee has 
signed or filed an affidavit, petition or complaint or has given information or testimony under 
ORS 243.650 to 243.782. 
      (e) Refuse to bargain collectively in good faith with the exclusive representative. 
      (f) Refuse or fail to comply with any provision of ORS 243.650 to 243.782. 
      (g) Violate the provisions of any written contract with respect to employment relations 
including an agreement to arbitrate or to accept the terms of an arbitration award, where 
previously the parties have agreed to accept arbitration awards as final and binding upon them. 
      (h) Refuse to reduce an agreement, reached as a result of collective bargaining, to writing 
and sign the resulting contract. 

(i) Violate ORS 243.670 (2).** 
(j) Attempt to influence an employee to resign from or decline to obtain membership in 
a labor organization. (Added by HB 2016 effective Jan. 1, 2020) 
(k) Encourage an employee to revoke an authorization for the deductions described 
under section 6 of this 2019 Act. (Added by HB 2016 effective Jan. 1, 2020) 

 
**243.670(2) A public employer may not: 
      (a) Use public funds to support actions to assist, promote or deter union organizing; or 
      (b) Discharge, demote, harass or otherwise take adverse action against any individual 
because the individual seeks to enforce this section or testifies, assists or participates in any 
manner in an investigation, hearing or other proceeding to enforce this section. 
 
 
 
 
 
 
 

 



Private Sector Federal Law on Unfair Labor Practices by Employers 
29 USC §158. Unfair labor practices 

(a) Unfair labor practices by employer 
It shall be an unfair labor practice for an employer— 

(1) to interfere with, restrain, or coerce employees in the exercise of the rights guaranteed in 
section 157 of this title; 

(2) to dominate or interfere with the formation or administration of any labor organization 
or contribute financial or other support to it: Provided, That subject to rules and regulations 
made and published by the Board pursuant to section 156 of this title, an employer shall not 
be prohibited from permitting employees to confer with him during working hours without 
loss of time or pay; 

(3) by discrimination in regard to hire or tenure of employment or any term or condition of 
employment to encourage or discourage membership in any labor organization: Provided, 
That nothing in this subchapter, or in any other statute of the United States, shall preclude an 
employer from making an agreement with a labor organization (not established, maintained, 
or assisted by any action defined in this subsection as an unfair labor practice) to require as a 
condition of employment membership therein on or after the thirtieth day following the 
beginning of such employment or the effective date of such agreement, whichever is the later, 
(i) if such labor organization is the representative of the employees as provided in section 
159(a) of this title, in the appropriate collective-bargaining unit covered by such agreement 
when made, and (ii) unless following an election held as provided in section 159(e) of this 
title within one year preceding the effective date of such agreement, the Board shall have 
certified that at least a majority of the employees eligible to vote in such election have voted 
to rescind the authority of such labor organization to make such an agreement: Provided 
further, That no employer shall justify any discrimination against an employee for 
nonmembership in a labor organization (A) if he has reasonable grounds for believing that 
such membership was not available to the employee on the same terms and conditions 
generally applicable to other members, or (B) if he has reasonable grounds for believing that 
membership was denied or terminated for reasons other than the failure of the employee to 
tender the periodic dues and the initiation fees uniformly required as a condition of acquiring 
or retaining membership; 

(4) to discharge or otherwise discriminate against an employee because he has filed charges 
or given testimony under this subchapter; 

(5) to refuse to bargain collectively with the representatives of his employees, subject to the 
provisions of section 159(a) of this title. 
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