
SEIU/DAS BARGAINING 2025-2027 TENTATIVE AGREEMENT SUMMARY 
Articles not summarized below remain unchanged as Current Contract Language 

 

 1 

Central Table 
Article 1 – Parties to the Agreement 

• Updates the names of agencies to reflect their current naming structure. 
Article 2 – Recognition 

• Updates the names of agencies to reflect their current naming structure. 

• Adds working in temporary appointments to retirees. 

• Changes prisoners to youth/adults in custody. 

• Clarifies that the days are calendar days. 
Article 4 - Term of Agreement 

• Creates a two-year contract. 
Article 10 - Union Rights 

• Stewards can be present with an employee when they are reporting discrimination or harassment in the workplace under the Statewide Policy. 

• Sublocal officers have access to the twelve hours per year of steward leave. 

• Adds birthdate, home address, personal phone, and reason for new hire record to the list of data that the Union receives on a daily basis. 

• Adds birthdate, cape paid, issues fund paid, associate dues paid, classification name and number, hire or change job reason, full or part-time 
status, employee exempt status, benefit service date, and supervisory organization to the lists of data the Union receives monthly.  

Article 14 – Negotiations Procedures 

• Updates the names of agencies to reflect their current naming structure. 

• Increases the number of central table delegates from ten to twelve. 
Article 19 – Personnel Records 

• The Agency may provide an electronic version of an employee’s personnel or supervisory file if it is at a remote location.   

• Clarifies that the days in the article are business days. 

• Removes reference to performance evaluations and Article 85. 
Article 21 - Grievance and Arbitration Procedure 

• Reorders the Article for clarity. 

• Updates language to add clarity to the Article. 

• Adds email as a way to submit documentation. 
Article 22 – No Discrimination 

• Adds that when an employee files a grievance under Article 22 or a complaint under DAS’s Discrimination and Harassment Free Workplace Policy 
that an assessment must be performed to determine if safeguards are necessary during the grievance or complaint process. 

• Adds that each Agency will maintain an internal complaint procedure including an escalation process for DAS’s Discrimination and Harassment 
Free Workplace Policy. 

Article 22T – No Discrimination (Temporary Employees) 

• Adds that when an employee files a grievance under Article 22 or a complaint under DAS’s Discrimination and Harassment Free Workplace Policy 
that an assessment must be performed to determine if safeguards are necessary during the grievance or complaint process. 

• Adds that each Agency will maintain an internal complaint procedure including an escalation process for DAS’s Discrimination and Harassment 
Free Workplace Policy. 

Article 26 – Differentials 

• Clarifies that the ODOT Training differential is not available for on-the-job training/mentoring. 

• Adds the National Board of Physicians and Surgeons to the board certifications that a medical consultant can have. 

• Deletes language from shift differentials that allows employees to waive shift differential. 

• Housekeeping: Centralizes lead work differential language. 

• Updates work-out-of-classification language to reflect equal pay process. 

• Increases Essential Worker pay differential from $3.00 per hour to $4.00 per hour. 

• Updates language to clarify how the Essential Worker pay differential will be determined when an employee is working non-standard hours. 

• Creates an Underfill Differential section. 
Article 26T – Differentials 

• Deletes language from shift differentials that allows employees to waive shift differential. 
Article 27 - Salary Increase 

• COLAs on February 1, 2026 of 2.5% and on January 1, 2027 of 4%. 

• A new top step will be added on February 1, 2027. 

• Any employee who is both topped out and has worked for the state for ten years will receive the new top step on February 1, 2027. 
Article 27 – Class Study Results 

• Effective July 1, 2025. 
 

Classification Old SR New SR 
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Human Services Specialist 1 
(will also be renamed) 

15 16Q 

Human Services Specialist 2 – 
abolish 

  

Human Services Specialist 3 
(will also be renamed) 

19 20Q 

Human Services Specialist 4 
(will also be renamed) 

22 23S 

Human Services Case Manager 22Q 23S 

 
 
Article 27 – Selective Salary Results 

• Effective July 1, 2025. 
 

Classification Old SR New SR 

District Veterinarian 29 32 

Medical Laboratory Tech 2 20 21 

Physical Therapist 31T 32T 

State Library Specialist 1 12 13 

ISS Specialist Series – Class 
Study 

  

Civil Rights Investigator 1 21 23 

Civil Rights Investigator 2 26 28 

 

Article 29 – Salary Administration 

• Effective July 1, 2025. 

• Updates language to reflect equal pay process in determining pay rates. 

• Adds section on underpayments that outlines that underpayments of under 5% will be paid on the next paycheck and that underpayments of over 
5% will be paid within 3 days of the employer being notified of the underpayment. 

• In recoupment of overpayments, all types of overpayments have access to a payment plan.  Look back period is now defined by statute. 
Article 29T – Salary Administration (Temporary Employees) 

• Adds banking before holiday for consistency with Article 29. 

• Updates language to reflect equal pay process in determining pay rates. 

• Adds section on underpayments that outlines that underpayments of under 5% will be paid on the next paycheck and that underpayments of over 
5% will be paid within 3 days of the employer being notified of the underpayment. 

• In recoupment of overpayments, all types of overpayments have access to a payment plan.  Look back period is now defined by statute. 
Article 31 – Insurance 

• All plans 5% less than the Statewide plan will be 1% plans. 
Article 32 – Overtime 

• Housekeeping: clarifies that interview leave does not count towards time worked for overtime. 
Article 43 – Career Development 

• Employees with appropriate notice will be provided paid time to talk to internal recruiters. 
Article 45 – Filling of Vacancies 

• Temporary employees are now considered internal candidates. 
Article 51 – Limited Duration Appointment 

• Newly hired employees to the State who have been employed for two years will be placed on both the Agency layoff list and the secondary recall 
list when their LD ends. 

Article 57 – Bereavement Leave 

• Clarifies reasons that bereavement leave may be used. 

• Clarifies that employees get leave per family member. 

• Standardizes the bereavement process for both OFLA and non-OFLA covered leaves. 

• Replaces immediate family with family member. 

Article 58 – Holidays 

• Renames the day after Thanksgiving Native American Heritage Day 
Article 59 – Election Days 
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• Rewrites Article for clarity and adds curing a ballot as a reason to be able to use leave. 
Article 64 – Pre-Retirement Counseling Leave 

• Updates name of article to Pre-Retirement Planning Leave. 

• Updates language to reflect current practices. 

• Adds Oregon Savings Growth Plan. 
Article 81 – Reclassification Upward, Reclassification Downward, and Reallocation 

• Adds that the union will be notified of reclassification upwards requests when made by the supervisor. 

• Adds employees and/or supervisors shall request a reclass upward if the employee has duties from a higher classification in their PD. 

• Adds that the Agency may adjust the date of the reclassification to avoid an overpayment. 

• Clarifies the process used under equal pay for a downward reclassification. 

• Clarifies the process used under equal pay for equal or lateral reclassification. 

• Clarifies the process used under equal pay for upward reclassification. 

• Clarifies the process and timelines for reconsiderations of reclassification appeals. 
Article 86 – Workload Prioritization 

• Adds that the supervisor’s response to a workload prioritization request will contain a clear outline of the prioritization of an employee’s workload. 

• At the request of employee, the supervisor will meet to discuss the prioritization. 
Article 101 – Safety and Health 

• Adds that when an employee files a complaint under DAS’s Professional Workplace Policy an assessment must be performed to determine if 
safeguards are necessary during the complaint process. 

Article 101T – Safety and Health (Temporary Employees) 

• Adds that when an employee files a complaint under DAS’s Professional Workplace Policy an assessment must be performed to determine if 
safeguards are necessary during the complaint process. 

Article 106 – Labor-Management Committees 

• Allows thirty minutes of paid time to prep for LMCs that does not come out of the meeting time. 
Article 121 – Education, Training, and Development 

• Deletes Article. 
Article 123 – Inclement or Hazardous Conditions 

• Adds that closures will be made in accordance with the Temporary Interruption of Employment policy. 

• When a closure is decided upon after a curtailment, the announcement will be made as soon as possible. 

• Deletes specific curtailment section and adds curtailment to all places where closures are mentioned. 

• Increases the number of leave hours available from 40 per biennium to 56 per biennium. 

• Clarifies that when there is a curtailment that employees need to work if work is available. 

• Adds that when a non-essential employee is required to report to work on a closure day that they will get the essential worker differential. 

• The State will outline the factors that they use to determine closures in the Temporary Interruption of Employment policy. 
Article 133 – Domestic Violence, Sexual Assault, Stalking or Human Trafficking Victim Leave 

• Changes name of Article to Leave to Address Domestic Violence, Harassment, Sexual Assault, Bias, Stalking, or Human Trafficking. 

• Updates language to better reflect statute/policy. 
Article 136 – Critical Incident Leave 

• Housekeeping change for clarity of intent. 

• Adds that for other traumatic incidents that LRU may approve the use of paid leave. 

• Replaces calendar days with scheduled workdays. 
Article 138 – Telecommuting and Teleworking 

• An employee’s specific job will be looked at when determining eligibility for remote work. 

• Out-of-State employees will be given thirty days' notice if their remote work agreement is to be rescinded. 

• Alleged violations of Sections 3 and 4 of the article will go to a committee made up of one LRU representative and one union representative.   

• Alleged violations of all other sections go to LRU. 
Letter of Agreement – 22.00-23-461 -- Articles 22 and 22T 

• For the term of the 2025-2027 contract, violations of Articles 22 and 22T may proceed to Step 3 of the grievance process. 
Letter of Agreement – 22.00-23-463 -- Equity and Non-Discrimination Initiative 

• Adds the current make-up of the State’s employees by protected class to list of data the union will be given. 

• Add veteran status, gender identity, and disability status to list of protected classes in the data. 

• The data will be given to the union rather than the committee. 

• To the data about investigations, it adds the date an investigation concluded and outcome. 

• Eliminates the committee. 

• Adds that one State Agency Council meeting per quarter will be dedicated to discussions of the data and equity issues. 
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Letter of Agreement – 27.00-19-325 – Pay Equity Adjustments 

• Housekeeping - Updates the dates in the LOA. 
Letter of Agreement – 00.00-19-361 – Contract Specialists 

• Adds clarifying language for current practices such as mutual agreement for extensions. 

• Time will be entered electronically by the contract specialist. 

• Contract specialists will keep their state-issued equipment. Contract specialists without equipment will have arrangements made for entering time.   

• Clarifies that contract specialists attend LMCs as non-participating members unless they have been elected to that LMC. 

• Clarifies that if a contract specialist is performing the duties of an elected role that they must use their accrued leave. 

• Extends the LOA to 2027. 
Letter of Agreement – 27.00-23-464 – Salary and Benefit Report 

• Adds that if the Employer intends to change its methodology for the Salary and Benefit report, it will notify the union, and the union will have an 
opportunity to identify areas of concern and give feedback. 

New Letter of Agreement – Seasonal and Intermittent Workforce Committee 

• Creates a joint labor management committee that will review the application of Article 71. 

• The committee will submit recommendations to SEIU and DAS LRU for 2027-2029 contract negotiations.  
New Letter of Agreement – Employee Monitoring 

• Agencies will notify the Union, the sublocal president, and impacted employees prior to implementing or modifying any employee monitoring, 
surveillance, or data collection technology. 

New Letter of Agreement – Hardship Donations 

• For the 2025-2027 contract, employees may receive hardship donations if their medical condition will continue at least fifteen days beyond their 
projected leave exhaustion. 

New Letter of Agreement – Layoff Review Committee 

• Creates a joint labor management committee that will review the layoff process, develop modifications for the process, review the current 
resources available for employees, and make recommendations for additional resources. 

• The committee will report its findings to SEIU and DAS LRU for consideration in the 2027-2029 bargaining cycle. 
New Letter of Agreement – Employee Resource Group Committee 

• Creates a joint labor management committee that will make a recommendation to DAS for a statewide policy around ERGs. 
New Letter of Agreement – Finalization Process 

• The Employer will post all TAs within seven days of ratification. 

• Trainings will be offered within 30 days of ratification. 
New Letter of Agreement – Structural Changes to Pay Practices 

• The State will make the following changes to their payroll practices following the timelines in the LOA:  they will use a lag time when paying people, 
FLSA-non-exempt employees will be paid on an hourly basis, employees will be transitioned to bi-weekly pay. 

• The current workday configuration complies with the contract for 2025-2027 for the duration of the agreement. 

• A joint labor management committee will be created that will: 
o Review pay slips and the time entry interface for clarity. 
o Give feedback on trainings created for employees. 
o Participate as users during testing phases. 
o Assist with planning, reviewing, and advising on communication around payroll. 
o Provide recommendations for employee training. 
o Identify and create supports for employees for the transition. 
o Develop recommendations for transitioning agencies to the new workweek.  
o Identify changes to contract that need to be made. 

• The Transformation Team will provide information to the labor-management committee. 

• Employees must enter their time accurately into Workday. 

• Supervisors must review time before approving it. 

• FLSA non-exempt employees will not have their FTE changed. 

• Managers and payroll staff will take a training on the time entry system and process.  All employees will have access to the training.  New 
employees must take it. 

• Employees will receive an example paystub and a training in how to read it. 

• Six months prior to the transition through six months after the transition, employees may use pre-retirement planning leave to attend financial 
counseling or work with current debtors to make changes to payments. 

• During the transition, the State will maintain a rapid response team to attend to errors. 

• The first bi-weekly pay period will be July 1, 2027 – July 3, 2027, paid July 16, 2027.  The first full bi-weekly pay period will be July 4, 2027 – July 
17, 2027, paid July 30th.  Pay periods will continue on a biweekly basis. 

• If the timeline will change, the Union will be notified no later than four months in advance. 
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• Employees will be allotted one forty-hour period of leave ninety days prior to the transition that employees may elect to use or cash out.  The cash 
out must happen within nine months of receiving the leave and can be spread out over two cash outs.  All hours not cashed out or used within one 
year will be cashed out. 

• A one-time payment of $1700 will be included in employees’ July 1 paycheck.  

• The time entry system will be used only for payroll and leave reporting. 

• The hourly rate of pay will be determined by multiplying monthly salary by 12 and dividing that by 2080. 
New Letter of Agreement – AI in the Workplace 

• There will be a limited re-opener in September to discuss the Union’s proposal on AI in the workplace. 
New Letter of Agreement – IMT Pay Review 

• DAS will conduct an equal pay review of the duties performed by employees when part of an Incident Management Team that is responding to a 
wildfire. 

• If SB494 overlaps, SB494 will prevail. 
Letter of Agreement – 27.00-23-465 – One-Time Payment COLA 

• This LOA will sunset. 
Letter of Agreement – 27.00-23-466 – Pay Equity Partnership 

• This LOA will sunset. 
Letter of Agreement – 00.00-19-368 – Creating Healthy Worksites 

• This LOA will sunset. 
Letter of Agreement – 27-00-23-467 – Salary Range Truncation 

• This LOA will sunset. 
Letter of Agreement – 27.00-24-486 – 2023-2025 Salary Selective Implementation 

• This LOA will sunset. 
Letter of Agreement – 29.00-23-468 – Bi-Weekly Pay Period 

• This LOA will sunset. 
Letter of Agreement – 27-00-23-467 – Salary Range Truncation 

• This LOA will sunset. 
Letter of Agreement – 30.00-21-396 – Payroll Computation Procedures 

• This LOA will sunset. 
Letter of Agreement – 45.00-23-470 – Workforce Advisory Committee 

• This LOA will sunset. 
Letter of Agreement – 80.00-23-462 – Position Management Process Committee 

• This LOA will sunset. 
Letter of Agreement – 80.00-24-487 – Social Service Specialist Class Study 

This LOA will sunset. 
Letter of Agreement – 101.00-21-393 – Committee on Truncated Names 

• This LOA will sunset. 
Letter of Agreement – 138.00-23-490 – Remote Work Resources Committee 

• This LOA will sunset. 
Letter of Agreement – 00.00-23-474 – Selective Salary Increases and Article 121 

• This LOA will sunset. 
Human Services Coalition 
Article 32.1 – Overtime (All)   

• Increases the maximum Compensatory time accrual from 160 hours to 180 hours.  

• FLSA Straight Time accumulation increased from 120 hours to 140 hours.  Straight time may be cashed out once quarterly. 
Article 45.1M – Filling of Vacancies (ODHS/OHA)  

• Hardship Transfer Review Committee, added virtual remote worksite as an option.   

• Vidcruiter is not considered a live interview.   

• The employer is committed to facilitating a promoted employee’s transition into their newly appointed role in a timely manner with reasonable 
performance expectations.   

• The Employer must notify employees of an operational needs transfer if a unit/building is closed, dissolved or reduced.  

• Allows employees to contribute their compensatory time to coworkers who have run out of accumulated leave.  
Article 45.1C – Filling of Vacancies (OED)  

• The State must provide a written explanation for the denial of a transfer or promotion within thirty calendar days of the request for an explanation.    

• OED must notify employees 30 days in advance of a transfer involving a change in their official workstation no matter what the geographic 
distance (OED used to only provide notice if the transfer was for 25 miles or more).   

• Reports on competitiveness of Agency employees will be shared with Sublocal President and LMC.   
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Article 101.1 – Safety and Health (All) 

• Adds contract protections requiring Building/Emergency Action Plans that address such topics as: violence in the workplace, active shooters and 
harassment of employees. Employees will be notified of where the plans are, the plans will be reviewed annually, and employees will be allowed to 
practice plans at least once a year. Plans can be reviewed in safety committee and LMC meetings.  

• Employees may sign up to mass communication systems, such as Everbridge and FlashAlert, to provide notices of critical safety incidents.   

• Employees are required to report safety incidents through Workday with no intimidation or reprisal for doing so from management.  
Article 103.1C and M – Sensitive and Difficult Clients (All)  

• Workers in public facing positions will be trained on the use of safety flags, where used to ID sensitive and difficult clients.  
New Article 40.1M – Penalty Pay (ODHS/OHA)  
Letter of Agreement 00.00-16-293 – Temporary Lodging of Children (ODHS)  

• Differential increased from $1.00 per hour to $1.50 per hour.   

• The State will provide alternative means of payment, such as gift cards, for routine expenses.   

• Shifts lasting ten or more hours will be compensated for with twenty-minute rest periods.   

• Every effort will be made to honor their scheduled shifts. Exceptions may be considered in situations where the needs of the child(ren) require it or 
if the regular employee is no longer interested in or available for the shift.  

• The supervisor and case worker shall follow the statewide supervision in temporary lodging protocol and follow the guidance under the “Crisis 
Management” section to create a safety plan when a youth has self-harming concerns. A child welfare supervisor shall make the final decision on a 
safety plan when a youth has self-harming concerns, as identified by workers, management, providers, assessments etc.   

• The Agency shall provide de-escalation trainings every two years for staff working and a yearly protocol review for staff who perform or are 
interested in temp lodging work. Staff and providers must receive de-escalation training before they work on a temporary lodging assignment.   

• Employees who are engaged in Temp Lodging, who identify a weapon, drugs, paraphernalia or other concerning items, will follow the guidance as 
described in “Guidance for Maintaining Safety in TL”, the identified item will be removed at shift change and brought to an ODHS office. If there are 
more than eight hours before the next shift change the Employer will make efforts to remove the items before the next shift change.   

Letter of Agreement – 35.1-23-469 -- Agency-Monitored/Recorded Phone Calls  

• Expanded a right that previously only covered ODHS. Now OHA and OED workers also cannot have their phone calls monitored for the sole 
purpose of discipline.  

• Supervisors will provide feedback from a recorded phone call as soon as possible.   
New Letter of Agreement 10.1 – Union Representation on Interview Panels (All)  

• Pathway to have union members on interview panels for Union represented positions.  
New Letter of Agreement – Foot Protection  

• The State will complete a review by March 1st, 2026, on the required safety equipment, with a focus on foot protection for OREM and facilities 
classifications.  

New Letter of Agreement – Shift Bidding (ORCAH)  

• Adds a shift bidding process for ORCAH. 
New Letter of Agreement 90.1C – Work Schedule (OED) 

• OED will give employees at least 60 days' notice for a required shift bid.  
Letter of Agreement 49.1C – 49.1C-19-335 – BES Trial Service (OED) 

• This LOA will sunset.  
Institutions Coalition  
Article 26.2 - Differentials (OSH and Pendleton Cottage)  

• OSH only - OS2’s who are permanently assigned to a specific patient unit inside the secure perimeter, that requires routine patient contact, shall 
receive a 5% pay differential for all hours worked.  

• Pendleton Cottage – Custodians at PC will now receive a 10% pay differential.  
Article 32.2A - Overtime (OYA) 

• Meal penalty payment increased to $10.00.  

• Employees who volunteer for overtime shifts outside of their classification will also be considered for mandatory overtime. They may also ask to be 
removed from the volunteer status.  

Article 32.2C,H - Overtime (OSH and Pendleton Cottage)  

• Meal penalty payment increased to $10.00.  
Article 45.2A – Filling of Vacancies (OYA)  

• Added promotional opportunity language. Employees who apply for a promotion and meet the MQ’s and special qualifications of the position shall 
be interviewed and considered for the position.  

• When interviewed and denied a promotion, employees may now request the notes and scoring from the interview. (all of OYA)  

• Advice and coaching from HR on interview skills will now be made available. (all of OYA)  

• Added hardship transfer language that requests due to economic and medical hardships shall be considered.  

• Added language that domestic violence hardship transfers will follow law/policy.  



SEIU/DAS BARGAINING 2025-2027 TENTATIVE AGREEMENT SUMMARY 
Articles not summarized below remain unchanged as Current Contract Language 

 

 7 

Article 45.2C – Filling of Vacancies (OSH)  

• When interviewed and denied a promotion, employees may now request the notes and scoring from the interview.  

• Advice and coaching from HR on interview skills will now be made available.  
Article 45.2H – Filling of Vacancies (Pendleton Cottage)  

• When interviewed and denied a promotion, employees may now request the notes and scoring from the interview.  

• Advice and coaching from HR on interview skills will now be made available.  
Article 66.2A – Vacation Scheduling (OYA) 

• Clarified the process for the annual vacation bidding process to match what was agreed to through the Labor-Management Committee.  

• After December 1st, management will grant or deny requests for vacation within 5 five business days of the request, vs. the previous 15 calendar 
days.  

Article 66.2C,H – Vacation Scheduling (OSH and Pendleton Cottage) 

• Employees may now exercise their seniority once a year when there are conflicts in vacation scheduling.  
Article 90.2A – Work Schedules (OYA)  

• GLC 1 and 2’s may be eligible to bid on shifts in their work unit or on a facility-wide bid immediately upon hire.  

• Added language that only in cases of emergency, may an employee be reassigned from their designated classification to cover a vacancy in 
another classification.  

Article 97.2C,H – Scheduling of Compensatory Time off (OSH and Pendleton Cottage) 

• Compensatory time exceeding 60 hours will automatically be paid out on November 1st of each year; employees may request a payout for any of 
the 60 hours of compensatory time when they do not want to carry hours over.  

Article 106.2 A,C,H – Labor Management Committees (All) 

• New policies and procedures will come to LMC meetings for review and discussion.  

• Employees whose regular schedules conflict with committee meetings may request to temporarily modify their work schedule.  

• Clarified language for Pendleton Cottage that employees serving on LMC will be on pay status, without having to utilize any paid leave.  
Article 121.2H - Education, Training and Development (Pendleton Cottage)  

• The Agency will cover all certification and recertification costs for the Qualified Mental Health Associate (QMHA) certification required for their 
MHTs.  

Article 122.2C - Uniforms, Protective Clothing, and Tools (OSH) 

• Vocational Services employees assigned to the greenhouse, woodshop or landscape crews were added to the protective footwear language.  

• Boots reimbursement increases to $200/biennium for Facilities Services employees.  

• Footwear reimbursement increases to $150/biennium for EVS, Vocational Services and Materials Management employees.  

• Prescription protection eyewear reimbursement increases to $75/biennium for employees required to wear protective eyewear.  

• Uniforms for Facilities Services will be provided by the Agency when they are required.   
Article 122.2H - Uniforms, Protective Clothing, and Tools (Pendleton Cottage)  

• Footwear reimbursement increases to $200/biennium for Ground Maintenance Workers.  
Article 127.C,H - Notification (OSH and Pendleton Cottage)  

• Deletes Article as notifications are now sent electronically and under the requirements of Article 20 – Discipline and Discharge.  
Letter of Agreement 26.2C – Critical Needs Incentive (OSH) 

• In order to extend the duration of the CNI LOAs, language was added that to be eligible for the incentive, employees must have worked all of their 
regularly scheduled hours, other than hours not worked due to prescheduled paid time off or approved bereavement leave, 7 calendar days prior to 
the day they work the CNI shift.  

• LPN’s - CNI amounts increased to $15 per hour.  
Letter of Agreement 121.2A,C,H – Computer Access (All) 

• OSH only change - OSH will ensure sufficient computer access is scheduled for employees to complete Workday trainings, and necessary 
computer work needs, even if it exceeds 15 minutes.  

Letter of Agreement 121.2A,C,H – Continuing Education (All) 

• Clarifies the intent of the Continuing Education LOA for Clinical Psychologists, Psychiatric Social Workers and Behavioral Health Specialists, and 
that at OSH it covers those employees who work in the Psychology and Social Work department. 

New Letter of Agreement 26.2C – PICU Unit (OSH) 

• MHTT, MHT1, and MHT2 whose regularly scheduled work unit is on the PICU will receive a $1.60 differential for all scheduled and overtime hours 
worked on the unit.  

• LPNs whose regularly scheduled work unit is on the PICU will receive a $2.00 differential for all scheduled and overtime hours worked on the unit.  
New Letter of Agreement 32.2C – Kirkbride Café Meal Tickets (OSH) 

• A committee will be established to explore the feasibility of providing meal tickets to Kirkbride Cafe and submit a report and recommendation to 
DAS and the Union by 12/31/2026.  

New Letter of Agreement 90.2C – 12 Hour Shift Pilot (OSH) 
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• Bargaining a Pilot to explore the feasibility and parameters of 12-Hour shifts will be negotiated prior to any implementation. OSH’s targeted 
implementation date is during the first quarter of 2026.  

ODOT Coalition 
Article 10.3 – Union Stewards (ODOT, DMV, OPRD, ODFW, and Forestry) 

• Increased steward maximum from 1 to 2 (or 20%) of the work unit.  

• Allows for steward to travel on paid time to represent a worker in person if a manager, lead investigator or appointing authority are in person for the 
interview. 

Article 33.3A – Meal Allowance (ODOT Except DMV) 

• For ODOT, increased meal tickets to $15 for folks working 2 hours past an 8-hour or 10-hour shift.  

• Anyone working 16-24 hours will receive an additional $8 for a total of $23 for a 24-hour period.  
Article 45.3A,B – Filling of Vacancies (ODOT, OPRD) 

• Incorporates DMV into Section 1 with ODOT and OPRD; If two internal candidates are deemed equal, a transfer or promotion will be given to the 
applicant with the longest seniority with the Agency.  

• Adds recruitment notification for ODOT workers on the transfer list.  

• Confirms ability to request feedback after an unsuccessful interview.  

• For OPRD, a new benefit service date will be issued if an employee's season is extended.  
Article 60.3C – Leaves of Absence with Pay (Forestry) 

• For ODF, added a day of rest (8 hours) with straight time compensation for being on incident more than 21 days, and another day (8 hours) after 
30 days.  

• Clarified that all coalition agencies that have employees rostered on Incident Management Teams are eligible for Incident Management Rest.  
Article 66.3 – Vacation Leave (All) 

• Increased week of choice from one per year to two per year for ODOT, DMV and OPRD. 
Article 71.3B – Seasonal Employees (OPRD) 

• Clarifies that returning seasonals can finish trial service in other locations than their first season. 
Article 71.3C – Seasonal Employees (Forestry) 

• Clarifies that returning seasonals can finish trial service in other locations than their first season. 
Article 90.3B – Work Schedules (OPRD) 

• Management has to have a valid business reason to determine when a rest period cannot be taken. 
Article 113.3H,I – Special Provisions (Water Resources, OWEB) 

• Added Agriculture and OPRD to this article to provide communication devices in field vehicles. 
Article 122.3A,B – Uniforms, Protective Clothing, and Tools (ODOT, OPRD) 

• ODOT increases clothing allowance to $395 and prescription safety glasses to $200.  

• Boots at OPRD no longer have a safety toe or felt bottom requirement.  

• All permanent employees at OPRD that are required to wear boots shall be eligible for reimbursement for the purchase, repair or maintenance of 
boots up to $250 a biennium. 

• OPRD seasonals will be eligible for $250 per biennium starting in their second season.  
Article 122.3C – Uniforms, Protective Clothing, and Tools (Forestry) 

• Increases boot reimbursement from $300 to $400 for permanent folks, and $150 to $200 for seasonals. 
Article 122.3E – Uniforms, Protective Clothing, and Tools (ODFW) 

• Adds Microbiologist 2 and 3, OS2, and AS2 to the list of classifications eligible for the $325 uniform reimbursement and updated the Learning and 
Development Specialist classifications.  

• Increases reimbursements from three uniform shirts to four, and one pair of pants to two for seasonals and LDs. 
Article 122.3F – Uniforms, Protective Clothing, and Tools (DOGAMI) 

• Increases clothing allowance from $100 to $200. 
Article 122.3H,I  - Uniforms, Protective Clothing, and Tools (Water Resources and OWEB) 

• Water Resources - Secures a $200 reimbursement for items not already provided by the agency. 

• OWEB – Secures a $200 allowance for items not already provided by the agency.   
Letter of Agreement – LOA 00.00-23-455 --Footwear Reimbursement (Agriculture) 

• Removes OWRD and OWEB from the LOA. 

• The Parties agree that footwear reimbursements will continue as a standing agenda item at LMC until goals are achieved.  
Letter of Agreement – LOA 00.00-23-456 -- Gender Discrimination and Sexual Harassment (OPRD and Forestry) 

• Strengthens LOA on gender discrimination and sexual harassment with a commitment to anti-retaliation and anti-discrimination policies, annual 
monitoring reports at LMC and a confidential reporting system. 

New Letter of Agreement – Essential Worker Pay (ODOT) 

• Agency and Union will continue discussion of scenarios for the use of Essential Worker Pay to support Agency operations.  
New Letter of Agreement – Meal Tickets (ODOT) 
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• The Agency and Union will continue to troubleshoot and explore possibilities for improving the process and accessibility of meal tickets. 
New Letter of Agreement – Filling of Vacancies (ODOT, DMV, and OPRD) 

• The Parties will review and analyze hiring trends on an annual basis to ensure “fair consideration” is given to internal candidates.  

• The review will be shared with LMCs at the end of each year. 
New Letter of Agreement – Safety in Campsites (ODOT, OPRD, and Forestry) 

• Features safety processes while working in illegal campsites.  
New Letter of Agreement – Critical Incident Leave (All) 

• The Parties will explore the resources and current leave types that are available, or needed, for employees experiencing traumatic events in the 
workplace. 

New Letter of Agreement – Fire Fighting Class Study (Forestry) 

• A study of compensation for wildland firefighting classifications to inform wage increases in 2027. 
New Letter of Agreement – Incident Management Teams (Forestry) 

• The Parties will annually debrief fire season and use of Incident Management Teams (IMT) at Labor Managment Committee; clarify methodology 
for documenting IMT qualifications and experience and create transparency for IMT selection process.   

Letter of Agreement – 40.3A-19-355 – Safety Show-Up Compensation (ODOT) 

• This LOA will sunset. 

Specials Coalition  
Article 10.5 – Union Rights (All)  

• BOLI: Increases number of stewards.  
Article 32.5A,C,D,E,F,G,Y– Overtime (Education including OSD, Library, Treasury, Department of Administrative Services, Commission for the Blind, PERS, 
HECC) 

• Adds DELC to Article. 

• PERS – The Agency shall remind people of their compensatory time balances by March 30 each year.  Time earned in the 90 days prior to the end 
of the fiscal year may be rolled over past the end of the fiscal year at the discretion of management. 

• Education including OSD – In the case of budgetary shortfalls or staffing limitations, the Agency may determine the form of overtime compensation 
with notification to the employee. 

• DELC - In the case of budgetary shortfalls or staffing limitations, the Agency may determine the form of overtime compensation with notification to 
the employee. 

Article 32.5W – Overtime (Licensing Boards)  

• Increases the maximum number of compensatory time an employee may accumulate to 120 hours. 
 Article 45.5D – Filling of Vacancies (Treasury) 

• Adds that all employees who meet the minimum and special qualifications shall be interviewed and considered for the position. 

• If two or more employees are considered equivalent for the position, the one with the most seniority will be selected. 
 Article 45.5E – Filling of Vacancies (DAS)  

• Removes bulletin boards that no longer exist. 
 Article 45.5G – Filling of Vacancies (PERS)  

• Adds internal to Section 3. 

• Removes Section 4. 
Article 45.5T – Filling of Vacancies (Veterans’ Affairs) 

• Adds to transfers section that in the case of two or more equal candidates that the most senior shall be chosen. 
Article 45.5W – Filling of Vacancies (Licensing Boards) 

• Adds that in the case of two or more equal candidates that the most senior shall be chosen. 

Article 90.5– Work Schedules (All)  
• If an employee’s alternate schedule is rescinded, they will be given ten days' notice. 

• Updates two references that were wrong. 

• Creates process for notifying people when a temporary change to their schedule is needed. 
Article 121.5 – Education, Training and Development (All, except OHCS and Licensing Boards) 

• Updates incorrect reference. 
Article 121.5A – Education, Training and Development (Education, OSD) 

o Housekeeping – Changes OSH to OSD. 
Article 122.5 – Uniforms, Protective Clothing (All, except DCBS and WCB) 

• DAS Only - Non-slip shoes will be provided for all employees identified in DAS EAM Uniform Policy as needing them. 

• Re-arrange Section 1 for clarity. 

• Job duties will be reviewed to determine the need for protective clothing. 
New Article 106.5W – Labor Management Meetings (Licensing Boards) 

• Labor Management Committees may be composed of two representatives from the union from management.  
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Letter of Agreement 27.5A-03-73 – Coaching Pay Rates – Codifying Existing Pay* Rates (ODE)  

• All coaching pay stipends are increased by 3%.   
Letter of Agreement 132.5H-18-323 – Criminal Background Checks (DOJ)  

• Housekeeping Change – removes language around initial assessment as the initial assessment has happened. 
New Letter of Agreement 45.5 – Interview Panels  

• The Union and the Agency will create mutually agreed upon lists of represented employees who may participate on interview panels for 
represented positions.   

• When interviews for bargaining unit employees occur, the agency will make every effort to include someone from the list on the interview panel. 

• All Union representatives on interview panels will go through training prior to participating on a panel.  These trainings will be on paid time.  
 New Letter of Agreement 101.5 Safety and Health (All) 

• Employee concerns about safety in public spaces of buildings can be raised with either the safety committee or LMC.  Either of those committees 
may request a safety analysis from DAS.   

• When a building is scheduled for restack, LMC will be notified of the project and its schedule.  The final plans for public access areas of the 
building will be shared with LMC.  

 Letter of Agreement 73.5A-23-452– Academic Year Pay Options (Education- OSD) 

• This LOA will sunset.  


