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ARTICLE 16 - LABOR MANAGEMENT COMMITTEE

16.1 PURPOSE AND SCOPE
To facilitate communication between the Parties, a joint Labor Management

Committee shall be established to facilitate open, honest and respectful
communication and provide a structured way to discuss potential polic

changes, state agency updates and general issues impacting Adult Foster
Home Providers. The Committee shall take steps to ensure consistency with the

Collective Bargaining Agreement. The Committee shall be on a meet-and-confer
basis only and shall not be construed as having the authority nor entitlement to

negotiate.

The Committees shall have no power to contravene any provision of the Collective
Bargaining Agreement, nor to enter into any agreements binding on the Parties to
this Agreement or resolve issues or disputes surrounding the implementation of
the Contract. Matters which may require a Letter of Agreement shall not be
implemented until a Letter of Agreement has been signed by the ©BHS-DAS Labor

Representative Relations Manager and the Executive Director of the SEIU Local
503, OPEU.

No discussion or review of any matter by the committees shall forfeit or affect the
time frames related to the grievance procedure. Matters that should be resolved
through the grievance procedure shall be handled pursuant to ARTICLE 7 —
GRIEVANCE PROCEDURE. At the conclusion of each fiscal year, the Parties
shall discuss the concept of Labor-Management Committee and whether it should

be modified, continued, or discontinued.

16.2 COMPOSITION
The Committee shall be composed of five (5) AFH members appointed by the

Union and five (5) members representing the State including one (1) representative



32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62

2025-2027 STATE OF OREGON AND SEIU ADULT FOSTER HOME PROVIDERS
SEIU Counter Proposal
DATE: May 29, 2025 TIME: 3:00pm

from each of the three (3) program areas. The State and the Union may mutually
agree to establish joint subcommittees.

16.3 MEETING SCHEDULE

The Committee shall meet menthly- when-necessary,-but-netmeore-than-once
each-calendarquarter every other month, unless mutually agreed otherwise.

16.4 STANDING AGENDA ITEM - SPECIFIC PROVIDER CONCERNS

There shall be dedicated time during the guarterly Labor Management Committee
meeting for represented AFH providers to bring individualized and specific concerns
forward for discussion and review in an attempt to resolve those issues. Upon

request of the individual Provider the applicable Licensing Entity shall be invited to

join the meeting for this portion of the agenda.

16.5 STRUCTURE OF MEETINGS

Effective with the first meeting following ratification of this Agreement, the
Parties will spend the time necessary to draft a Labor-Management Committee
(LMC) Charter which outlines the purpose, structure, and operational
quidelines for the committee. The Charter may include, but may not be limited
to, 1) Purpose, 2) Membership, 3) Meeting Schedule (cadence); 4)
Documentation & Follow-Up.

The Union Each Party shall send its their agenda items for the next meeting-te

the DAS Labor Relations Manager at least one (1) week in advance of the
meeting. If the Union-does netneither Party sends any agenda items, the

meeting may be cancelled by either Party.
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For the State:

Nadja Gulley
State Labor Relations Manager
DAS LRU

Date
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For the Union:
Brian Riidiger Date

Chief Negotiator
SEIU Local 503, OPEU



	ARTICLE 16 - LABOR MANAGEMENT COMMITTEE

